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NOTICE TO EMPLOYEES OF CASH DEPOT REGARDING
THE AMERICANS WITH DISABILITIES ACT OF 1990, AS AMENDED

The Americans with Disabilities Act of 1990, as amended (“ADA”), a federal law, prohibits
discrimination or harassment against any employee or applicant for employment with Cash
Depot with respect to hiring, compensation, promotion, termination, and other terms,
conditions, or privileges of employment, because of the applicant or employee's physical or
mental disability, as defined by the ADA.

In addition, the ADA requires that a qualified applicant or employee with a disability be granted
a reasonable accommodation to apply/interview for a job or to perform their job with Cash
Depot. Thus, Cash Depot’s failure to provide an accommodation to a qualified applicant or
employee with a disability may be a violation of the ADA.

The ADA also prohibits retaliation against any employee or applicant who, in good faith, exercises
their right to resist, complain about, and/or otherwise oppose what they reasonably believe is
unlawful discrimination, or to request an accommodation. Any applicant or employee who
wishes to complain of illegal discrimination or retaliation is advised to report such conduct to
Aaron Jamir, Chief Personnel Officer, at aaron.jamir@cdlatm.com and/or (920) 432-5777.

An employees or applicant who believes they have been subjected to illegal employment
discrimination, failure to accommodate, or retaliation may also contact the U.S. Equal
Employment Opportunity Commission (EEOC) at (800) 669-4000, www.eeoc.goV.

A more detailed description of Cash Depot’s prohibitions against disability discrimination and
procedures for requesting an accommodation, are set forth in Cash Depot’ Employee Guide and
Benefit Booklet, including policies governing EEO, Prohibitions on Discrimination, Harassment
and Retaliation, and Accommodations.

An applicant or employee of Cash Depot may receive a hard copy of this notice or Cash Depot’s
Employee Guide and Benefit Booklet at any time by requesting it from the company’s Human
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Printed Name: A;;h-(n Jamir

Title: Chief Personnel Ofﬂ?) be
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This NOTICE shall remain posted for a period of no less than three (3) years from the date signed.
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